Achievement Chart Anticipation Guide – Week 8
Name: Bill Waples


Section: I/S Section 1, N. Young and C. Coon-Brooks
Instructions: 
Before you begin, please consider the statements in the centre column.  Then in the first column (to the left of the statements), simply bold or highlight T (true) if you agree with the statement or F (false) if you disagree with the statement.  Upon completion of the large group session, revisit the statements by bolding or highlighting T or F AND explaining why in the third column (to the right of the statements). 

	Before we begin…
	Things to consider…
	Now that we’ve finished…


	T or F


	1. The purpose of the achievement chart is to guide assessment. 
	True.  The achievement chart is designed to guide not only assessment, but also instruction and evaluation.  


	T or F
	2. Assessment tasks must include all four categories of knowledge and skills.
	False.  Individual assessment tasks may reflect all or only a portion of the achievement chart categories.  


	T or F
	3. Balanced assessment reflects the four categories of knowledge and skills over the cycle of learning. 
	True.  In a given cycle of learning (i.e. reporting period) teachers need to ensure they have developed assessment tasks to fully cover all four categories of the achievement chart.


	T or F
	4. When planning with the end, we start only with the learning expectations. 


	False.  We need to use both specific learning expectations and the criteria of achievement laid out in the learning expectations.

	T or F
	5. Achievement charts are only helpful when long-term planning.


	False.  Achievement charts are can guide the development of daily instruction and evaluation.  When used to create an assessment rubric for a specific expectation, an achievement chart can help provide meaningful feedback to students to help guide their learning.



One or two examples of this action that you had not previously considered:








